The PT Program Diversity, Equity and Inclusion (DEI) Committee has identified a number
of strategic priorities and related activities to better meet the needs of our students and our
community. These priorities and activities have emerged from ongoing conversations with
program students and faculty, as well as meetings with local and national DEI leadership.
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PRIORITY

Promote INCLUSIVE environments

OBJECTIVE: Promote inclusive
interview and orientation day
activities

* Admissions Committee

» Campus Resources (e.g., Office of
Equity and Inclusion; Location of
gender-neutral bathrooms)

OBJECTIVE: Promote an inclusive
learning environment

* Tutoring and leadership programs
 Transparent communication (e.g.,
listening sessions, annual climate
survey, website)

OBJECTIVE: Promote the evolution
of the program’s curriculum to
reflect societal needs and
priorities

* Anti-racist/anti-bias curriculum

* Faculty trainings and workshops

Key Collaborations: Campus Council; CUSOM Office of D&l; NABPT; APTA; Colorado Chapter

Advance health EQUITY
in our community

OBIJECTIVE: Increase awareness
of and access to PT services
locally and globally

* Dawn Clinic

* Stout Street Clinic

* Nicaragua/Costa Rica

OBJECTIVE: Explore PTs role in
understanding and addressing
SDH as a means of advancing
health equity

* Social Justice in Health

» Advocacy




