Call for Faculty Fellows Applications
The CU Denver Center for Faculty Development and Advancement (CFDA) invites
applications for the position of Faculty Fellow. This opportunity is open to all rostered
faculty members who are passionate about supporting their colleagues and enhancing faculty
success across the institution.
Faculty Fellows play a vital role in:
- Supporting faculty at all ranks
- Promoting career advancement
- Fostering belonging and connection to CU Denver via community building
- Building professional networks
- Providing mentorship opportunities
Position Details
Term Length: One academic year (November 2025-June 2026), potentially renewable
(negotiable)
Stipend: $5,000 (plus benefits) per academic year
Open Positions:
- One Faculty Fellow focused on early career faculty
- One Faculty Fellow focused on mid to late career faculty
Faculty Fellows will continue all duties related to their primary academic appointments. They
will collaborate closely with the CFDA to:
- Align initiatives with CFDA goals
- Distribute information about activities and build visibility of the CFDA
- Collect and analyze data on program effectiveness
The CFDA Director will provide mentorship, and staff support will be available as needed.
Fellows may also represent the CFDA in leadership roles aligned with their vision for the
position.
Eligibility
Faculty of all ranks from all Schools, Colleges, and the Library are eligible to apply.
Preference will be given to promoted or tenured faculty seeking to advance their careers at
CU Denver.
Application Components
Applicants must submit the following materials:
1. Program Proposal (1–2 pages, typed, double-spaced)
- Propose an innovative new program or initiative(s) that aligns with the intended focus of
the faculty fellow position- Specify the intended focus: Early Career Faculty Fellow or Mid to Late Career Faculty
Fellow
- Describe the aims of the initiative(s) and how it will support faculty success and
flourishing
- Include a proposed mentorship program the Fellow will lead
- Outline additional activities aligned with the Fellow’s vision (preference for ongoing
programming over one-time events)
- Explain how the initiative(s) will foster belonging and connection at CU Denver
- Identify intended outcomes (e.g., publications, network-building, job satisfaction,
performance, data collection)
Applicants should consider proposing activities and initiatives that equate to roughly 3 hours
per week (activities may not occur weekly or every month, and may be structured in ways
that align with the intended outcomes).
2. Curriculum Vitae (CV)
3. Letter of Support
- From the applicant’s department chair or equivalent, commenting on the applicant’s
leadership skills relevant to the Faculty Fellow role.
- Note: School or College Deans or Library Director should be cc’ed on all submissions.
Submission Instructions
Send all application materials to cfda@ucdenver.edu by October 15, 2025. Letters of
support may be submitted separately.
Review Process
A diverse committee of faculty from across CU Denver will review applications and make
recommendations to the CFDA Director. A final decision will be made in collaboration with
the AVC for Faculty Affairs and the Provost. The anticipated start date for the fellowship is
November 15, 2025.
Reporting Requirements
Each Faculty Fellow must submit a brief report (250–500 words) at the end of each
fellowship year, summarizing the outcomes of their work. Fellows may be asked to make
presentations to CU Denver faculty and leadership about their initiatives.
Questions?
Please contact Bryn Harris at bryn.harris@ucdenver.edu, Director of the Center for Faculty
Development and Advancement.

