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Cultural Diversity Philosophy:

The purpose of the Cultural Diversity requirement is to foster understanding of and sensitivity to difference and diversity.  The rationale for this requirement is to encourage responsible and informed scholarship and citizenship in a multicultural society.  All students need to understand the issues associated with diversity; to appreciate the richness of pluralistic cultures; to understand the history and current causes of inequality; to examine potential solutions to these problems; and to explore ways to enhance mutual dialogue.
Course Content:
A Cultural Diversity course in the Core Curriculum must focus on race/ethnicity and gender issues in the United States.  The course may include an international dimension, but the clear focus must be in the United States.  
Every Cultural Diversity course should be designed to create an awareness of the enriching aspects of diversity, to respect the integrity of all individual’s life experiences, to increase knowledge of causes and effects of structured inequalities and prejudicial exclusion in past and present American society, and to enhance the understanding of each individual and of other groups that may be different from oneself.

A Cultural Diversity core course may also include individual or collective inequalities associated with religion, socioeconomic class, sexual orientation, nationality and/or disability.   The Cultural Diversity course should be an introduction to significant research and scholarship in an equitable, interactive and participatory manner.  Practical and policy issues that arise from living and working in a culturally diverse world should be presented to promote an informed, participatory, and responsible US citizenry.
A Cultural Diversity course must be an upper division undergraduate course, and as such is not subject to CCHE review for gtPathways status.   Each Cultural Diversity course should have junior standing as a course prerequisite.  Content prerequisites are optional.
All Cultural Diversity courses submitted to CCOC for review are forwarded to the Cultural Diversity Subcommittee for initial evaluation and recommendation.  Department chairs and program directors are encouraged to contact the subcommittee chair before formal submission of a Cultural Diversity course to CCOC.

Course Information:

The attached course syllabus must clearly verify that each of the responses below has been satisfied in the course.
1. Specifically describe how this course addresses the structured inequality associated with race/ethnicity and gender in the US.       
2. Specifically describe how this course conveys the contemporary and historical assumptions of the mainstream US culture in relation to different value systems.     
3. Specifically describe how this course includes the experiences of diversity within the United States.      
4. Outline other (outside race/ethnicity and gender) areas of inequality that are part of the course.     
5. Specifically describe how this course conveys an introduction to significant scholarship in this academic area in an equitable, interactive, and participatory manner.     
6. Specifically describe how this course conveys practical and policy issues that arise from living and working in a multicultural world in order to promote informed, active, and responsible citizenship.     
7. List the specific learning objectives for this course.     
8. Specifically describe how each of the learning objectives will be assessed in this course.     
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