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Do you have ideas for your department or research group that go unspoken or are ignored? Do you have a
vision for how you could build on individual faculty strengths to create a more synergistic division? Are you
looking for an opportunity to lead your colleagues, collaborate with faculty and senior management in strate-
gic decision-making, and influence outcomes in nursing education and research? If you see the next step in
your career as a move into leadership in a prestigious research university, we invite you to apply for the posi-
tion of chair of the Division of Adult and Senior Health at the University of Colorado College of Nursing.

As the chair of this division, you would provide guidance, mentoring and support of faculty in the development
and conduct of their research, teaching, clinical practice and service activities (approximately 24 full time
equivalent faculty). You would report directly to the dean and collaborate with the chairs of the college’s other
two divisions: Women, Children and Family Health, and Informatics, Health Systems and Leadership.

The University of Colorado Denver is a research-intensive university with campuses in downtown Denver and
the Anschutz Medical Campus in Aurora, Colorado. The College of Nursing is located on the Anschutz Medi-
cal Campus along with the Schools of Medicine, Dental Medicine, Pharmacy and Public Health. Clinical
affiliates on the campus include University of Colorado Hospital, The Children’s Hospital, and Veterans Af-
fairs Medical Center, who are renowned leaders in theory-guided and evidence-based practice and transla-
tional research with diverse clinical populations. An NIH-funded Clinical Translational Science Institute also
offers many opportunities for multidisciplinary collaboration in research.

Qualifications Include:

¢ Earned doctorate in nursing or related field

0 Record of research and scholarship in aspects of adult and/or gerontological health expected of a
tenurable professor

0 Demonstrated strong leadership skills for promoting a productive, collegial and collaborative
environment with faculty and administrative colleagues

0 Teaching experience in higher education, with record of collaborative efforts and innovation in education

0 Colorado registered nursing license or eligibility

Salary and Benefits: Commensurate with skills and experience. The University of Colorado offers a full
benefits package. Information on University benefits programs, including eligibility, is located at http://
www.cu.edu/pbs/

Application Deadline: Applications accepted until position filled. Submit application, cover letter, curriculum
vitae and list of three references electronically at http://www.jobsatcu.com



http://www.jobsatcu.com

INFORMATION ON CAMPUS nttp://www.ucdenver.edu/about/denver/Pages/AnschutzMedicalCampus.aspx

Expectations at the Anschutz Medical Campus are for collaborative, interdisciplinary research, education, and
practice for both faculty and students. This visionary world class health sciences campus has state of the art
teaching, research and practice facilities. Our clinical affiliates - University of Colorado Hospital, The Chil-
dren’s Hospital, and Veterans Affairs Medical Center - are renowned leaders in theory-guided and evidence-
based practice and translational research with diverse clinical populations. The NIH funded Clinical Transla-
tional Science Institute offers a venue for scholarly work in translating research to practice.

INFORMATION ABOUT THE COLLEGE OF NURSING http://www.nursing.ucdenver.edu

We at the University of Colorado Denver College of Nursing celebrated our Centennial Year in 1998. We
have a rich history of innovations in shaping important milestones in the nursing profession to share with you.
For example, we are known for the advancement of nursing as the art and science of human caring and as
the birthplace of the nurse practitioner movement, and have made significant contributions in the areas of
school-based health care and nursing informatics. The College of Nursing has many excellent academic pro-
grams. In addition to our BS and Doctor of Nursing Practice (DNP) Program, we are known for our pioneering
and ongoing efforts in distance education, particularly in the MS and PhD Programs that enable us to attract
students from rural, regional, and national arenas. Approximately 780 students are enrolled in these four pro-
grams with relatively even distribution between the undergraduate program (BSN) and the three graduate
programs (MS, DNP, PhD). There are over 80 regular full and part-time faculty, in addition to clinical col-
leagues throughout the state who serve as clinical scholars and preceptors for student practicums.

As the College of Nursing moves forward as one of the leading schools in this nation in the 21st Century, we
will continue this important and historical trend. Our faculty and students partner with communities in creating
insightful educational innovations, uses of technology, and creative curricula to address health care needs in
today’s challenging and evolving health care system. We are committed to creating an environment that shifts
from the traditional faculty-student relationship to one in which the student is a partner-colleague in the teach-
ing/learning process.

We have strong faculty practices for care across the lifespan - adult, pediatrics, midwifery, psychiatric/ mental
health, and family health. These practices also support the education of students and the application of
research to practice. Our curriculum is designed to ensure that advanced practice nurses contribute as an
equal partner in the interdisciplinary health care arena.

The Office of Research and Extramural Affairs (OREA) provides faculty and students with research consulta-
tion, technical support in research grant production and student fellowship applications, post-award support in
grant implementation, and an intramural program that includes faculty mentoring, small grant support, and
editorial consultation. The OREA also assists faculty and students with meeting the requirements of the Colo-
rado Multiple Institute Review Board (COMIRB), implementing the UCD policies on Conflict of Interest, and
assuring adherence to the UCD research grant and contract policies.

The University of Colorado Denver College of Nursing has an atmosphere that is student friendly and future-
oriented. A prospective student joins a community of distinguished faculty and student scholars in which stu-
dents have a major role in shaping their personal futures, the future of the nursing, and the College. You will

have the opportunity to interact closely with faculty and students from the College of Nursing and Schools of

Medicine, Dentistry, and Pharmacy and you can expect a faculty who strive to prepare the highest level pro-

fessional nurse.

INFORMATION ABOUT DENVER http://www.denverchamber.org/

A diverse business economy, top-ranked educational institutions, vibrant cultural and recreational opportuni-
ties and championship sports teams are just some of the great characteristics of the Denver metropolitan
area. And, at an altitude of 5,280 feet, Denver's proximity to the Rocky Mountains offers visitors an abun-
dance of recreation options. Travelers will find there is something fun and exciting for everyone who visits the
Mile High City. Chamber members represent a wide variety of visiting services in the metro area.

The University of Colorado is committed to diversity and equity in education and
employment. All applications will be held in confidence by the Search Committee
until finalists are identified.



