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Affirmation of Legal Work Status
Pursuant to § 8-2-122, Colorado Revised Statutes
Employee Name: _________________________________________________________     

                                 Last                                             First                                 Middle 

Date of Birth:  ____________________ 

Date of Hire:   ____________________
On behalf of the University of Colorado Denver, I affirm to the following, with respect to the above named individual: 

1. I have examined the legal work status of the above named employee; 

2. I have retained file copies of the documents which the employee has presented as required by 8 U.S.C. section 1324a; 

3. I have not altered or falsified the employee’s identification documents; and  

4. The University of Colorado Denver has not knowingly hired an unauthorized alien. 

 __________________________________
           ​​​​​​__________________________________  

(Print name of person reviewing documents) 

Official Title
__________________________________                       __________________________________ 

Signature                                    Date          

            Department/School/College/Center 

 NOTE:  This information is confidential and must be attached with supporting documents to the Federal I-9 form. All documents must be forwarded to Human Resources within three days of the employee hire date: Please send it via e-mail to HR.I-9@ucdenver.edu or through Interdepartmental Mail to Campus Box A005, UCD 130.  
The provision of false or fraudulent information on this form may subject the employer to a significant fine and/or additional penalties.

This form and the documents required by 8 U.S.C. sec. 1324 (copies or electronic copies) will be retained for the duration of the above named individual’s employment.

§ 8-2-122(2), C.R.S.: On and after January 1, 2007, within twenty days after hiring a new employee, each employer in Colorado shall affirm that the employer has examined the legal work status of such newly-hired employee and has retained file copies of the documents required by 8 U.S.C. sec. 1324a; that the employer has not altered or falsified the employee’s identification documents; and that the employer has not knowingly hired an unauthorized alien. The employer shall keep a written or electronic copy of the affirmation, and of the documents required by 8 U.S.C. sec. 1324a, for the term of employment of each employee.
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