Faculty and Exempt Professional Performance Evaluations
Faculty (including PRAs, Senior PRAs, Research Associates, Senior Research Associates, Instructors, Senior Instructors and all other regular faculty titles) and Exempt Professional evaluations must be completed each year and the results be reported to Human Resources. Each Faculty and Exempt Professional staff member must receive a substantive and documented annual performance evaluation. A variety of forms are available as there are many different assignments. Please note that OFFICER AND EXEMPT PROFESSIONAL evaluations are conducted on a five-level basis. This was changed for last year’s cycle in response to the preference for an increased number of levels. FACULTY evaluations are still completed on a four-level scale. The following are links to these evaluation forms:
PLEASE NOTE – YOU WILL NEED TO CLICK “CANCEL” ON THE POPUP DIALOG BOX IN ORDER TO PROCEED TO THE FORMS

 

Downtown Campus Faculty, including (Sr) Research Associates, (Sr) PRAs and (Sr) Instructors-

Faculty Report of Professional Activities:

http://www.ucdenver.edu/about/departments/HR/FormsTemplatesProcesses/Documents/Word/FacultyReportofProfessionalActivities-DDC.doc
NOTE: Lecturers are reviewed for academic year reappointment instead of annual evaluations for merit.

Downtown Campus Officers and Exempt Professionals
Self Evaluation and Professional Plan:
http://www.ucdenver.edu/about/departments/HR/FormsTemplatesProcesses/Documents/Word/Exempt%20Professional%20Planning%20and%20Eval%20DC%2009-10.doc
NOTE: Exempt Professionals reporting to the Provost will also receive additional instructions directly from that office.

Anschutz Medical Campus Faculty, except (Sr) Research Associate/PRAs-

Forms Developed by each School

 

Anschutz Medical Campus (Sr) Research Associates/PRAs-
RA/PRA Annual Performance Evaluation Form:

http://www.ucdenver.edu/about/departments/HR/FormsTemplatesProcesses/Documents/Word/PRAEval.doc
 

Anschutz Medical Campus and UC Denver Administrative Department Officers and Exempt Professionals
UC Denver Officer/Exempt Professional Plan and Evaluation Form:

http://www.ucdenver.edu/about/departments/HR/FormsTemplatesProcesses/Documents/Word/ExemptProfessional-OfficerPlanningandEvalutationForm%2009-10.doc
 

For All UC Denver Faculty and Exempt Professionals: The final overall rating for each faculty member and exempt professional staff member is then recorded on the respective Annual Performance Rating Form, also known as the Public Rating Form: 

Faculty - http://www.ucdenver.edu/about/departments/HR/FormsTemplatesProcesses/Documents/Word/OpenRecordsForm-FacultyExempt.doc
Officer/Exempt Professional –

http://www.ucdenver.edu/about/departments/HR/FormsTemplatesProcesses/Documents/Word/OpenRecordsForm-OEP.doc
These Public Rating Forms are due in Human Resources by May 1, 2010 and are the only forms maintained in HR’s official personnel files.
The substantive evaluation must be kept in a separate file in your department and serves as justification for the Public Rating Form. Anschutz Medical Campus’ final ratings may be submitted to HR in summary, since the official personnel files are kept in the primary unit.
 

